
Master

Lake County Illinois

File Number: 08-0775

File ID: Type: Status: 08-0775 Resolution Regular Agenda

1Version: Reference: Controlling Body: Financial and 

Administrative 

Committee

10/03/2008File Created Date : 

Final Action: FY09 Health, Life, DentalFile Name: 

Title: Resolution approving the County’s health, life and dental insurance plan for 
fiscal year 2009.

Notes: 

Sponsors: Agenda Date: 

FY09 resolution  HLD (2)Attachments: Enactment Number: 

Hearing Date: Authorizer: 

Effective Date: Entered by: DFranklin@lakecountyil.gov

History of Legislative File     

Action:  Result: Return 

Date:  

Due Date: Sent To:  Date:  Acting Body:  Ver-

sion: 

1 PassRecommended for 

adoption to the 

Regular Agenda

10/08/2008Financial and 

Administrative Committee

1 10/14/2008Lake County Board

Text of Legislative File 08-0775

Title

Resolution approving the County’s health, life and dental insurance plan for fiscal year 
2009.

Staff Summary

· FY09 Health, Life, Dental Recommendations

MEDICAL
Increase employee contribution percentage by .5%
Prescription Drug coverage will be administered by Express Scripts

DENTAL
Increase Child Ortho by $250 both in and out of network services
Implants will be covered at 50% within plan limits
Increase deductibles to $35 Sgl/$70 Fam and $65 Sgl/$130 Fam for in
 and out of network respectively
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Decrease basic in-network coinsurance to 80% and increase out of network 
preventative coinsurance to 90%
Decrease out-of-network basic insurance coverage to 70%
Employee contributions will change to Sgl-25%; Sgl+1-35%; Fam-50%

VISION
Increase monthly premiums by Sgl-$.51; Sgl+1-$0.93; Fam-$1.57

Body

RESOLUTION

WHEREAS, the Human Resources Department recommends that the FY09

coverage for medical services, prescription co-pays, deductibles, out-of-pocket 

maximums, etc. remain at FY08 levels for the County’s medical (HMO & PPO) insurance 

plans; and

WHEREAS, Human Resources recommends that the County adjusts cost sharing for 

medical premiums by increasing the employee portion by .50% thus making employee 

cost sharing  to be  8 ½%, 10 ½%, & 12 ½% for PPO ; HMO cost sharing to become 6 ½%, 8 

½%, & 10 ½%, and Blue Advantage HMO cost sharing to be 5%, 7%, & 9% respectively;

WHEREAS, Human Resources recommends that the County’s FY09 dental

coverage is amended to reflect child orthodontia coverage limits of $1500 for in network 

service and $1250 for out of network services;

WHEREAS, Human Resources recommends that the County’s FY09 dental  

insurance plan is amended to reflect the Basic Service coverage cost sharing to be 80/20% in 

network, and  70/30% out of network, and the out of network Preventative coverage cost 

sharing to be 90/10%; 

WHEREAS, Human Resources recommends that the County’s adjusts cost sharing 

for dental insurance premiums by increasing the employee portion to 25%, 35%, and 50% 
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respectively, equating to an average increase of 1.4%

NOW, THEREFORE, BE IT RESOLVED, BY THIS County Board of Lake County, 

Illinois, that the County’s health, life and dental insurance plan for fiscal year 2009, is hereby 

approved.

DATED, A.D., 2006. at Waukegan, Illinois, on this 14th day of October, A.D., 2008.
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  Human Resources 
 
 
 
STATE OF ILLINOIS  ) 
                   ) SS 
COUNTY OF LAKE     ) 
 
 
 

COUNTY BOARD, LAKE COUNTY, ILLINOIS 
 

REGULAR SEPTEMBER, A.D., 2006 SESSION 
 

SEPTEMBER 9, A.D., 2006 
 
 
 
MADAM CHAIRMAN AND MEMBERS OF THE COUNTY BOARD: 
 

Your Financial and Administrative Committee present herewith a Resolution 
approving the County’s health, life and dental insurance plan for fiscal year 2009 and 
requests its adoption. 

 
 

Respectfully submitted, 
 
 
 
            Aye      Nay                                                                 
_____________________     ____     ____             
Chair                                                                         
 
_____________________     ____     ____         
Vice-Chair                                        
 
_____________________     ____     ____             
 
 
_____________________     ____     ____           
 
 
_____________________     ____     ____           
 
 
_____________________     ____     ____           
 
 
_____________________     ____     ____           
Financial & Administrative  
Committee 



RESOLUTION 
 
 
 WHEREAS, the Human Resources Department recommends that the FY09 
 
coverage for medical services, prescription co-pays, deductibles, out-of-pocket  
 
maximums, etc. remain at FY08 levels for the County’s medical (HMO & PPO) insurance  
 
plans; and 
 
 
 WHEREAS, Human Resources recommends that the County adjusts cost sharing for  
 
medical premiums by increasing the employee portion by .50% thus making employee  
 
cost sharing  to be  8 ½%, 10 ½%, & 12 ½% for PPO ; HMO cost sharing to become 6 ½%, 8  
 
½%, & 10 ½%, and Blue Advantage HMO cost sharing to be 5%, 7%, & 9% respectively; 
 
 
 WHEREAS, Human Resources recommends that the County’s FY09 dental 
 
coverage is amended to reflect child orthodontia coverage limits of $1500 for in network  
 
service and $1250 for out of network services; 
 
 
 WHEREAS, Human Resources recommends that the County’s FY09 dental   
 
insurance plan is amended to reflect the Basic Service coverage cost sharing to be 80/20% in  
 
network, and  70/30% out of network, and the out of network Preventative coverage cost  
 
sharing to be 90/10%;  
 
 
 WHEREAS, Human Resources recommends that the County’s adjusts cost sharing  
 
for dental insurance premiums by increasing the employee portion to 25%, 35%, and 50%  
 
respectively, equating to an average increase of 1.4% 
 
  
 NOW, THEREFORE, BE IT RESOLVED, BY THIS County Board of Lake County,  
 
Illinois, that the County’s health, life and dental insurance plan for fiscal year 2009, is hereby  
 
approved. 
 
 
 DATED, at WAUKEGAN, LAKE COUNTY, ILLINOIS, on this 12th day of September,  
 
A.D., 2006. 



Resolution approving the County’s Health, Life and Dental Insurance Plan for fiscal year 
2009. 
 
 FY09 Health, Life, Dental Recommendations 
 MEDICAL 
 Increase employee contribution percentage by .5% 
 Prescription Drug coverage will be administered by Express Scripts 
 
 DENTAL 
 Increase Child Ortho by $250 both in and out of network services 
 Implants will be covered at 50% within plan limits 
 Increase deductibles to $35 Sgl/$70 Fam and $65 Sgl/$130 Fam for in and out of  
 network respectively 

Decrease basic in network coinsurance to 80% and increase out of network basic 
coinsurance to 90% 
Basic insurance coverage change to 70% 
Employee contributions will change to Sgl-25%; Sgl+1-35%; Fam-50% 
 
VISION 
Increase monthly premiums by Sgl-$.51; Sgl+1-$0.93; Fam-$1.57 
 

  
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



FY09 Health, Life, Dental Budget 
Finance and Administration Committee 

October 8, 2008 
 
Plan Design Changes: 
 
Medical Coverage:  No changes in plan offerings, co-pays or deductibles  
    Coverage and dollar limits remain the same 
    Rx will now be handled by Express Scripts 
 
Medical Premiums:    Request an increase in cost sharing of .50% 
    (Attachment shows monthly dollar impact for employee) 
 
 
Dental Coverage: Increase Child Ortho coverage to $1500 in network and $1250 

out of network.  This is a $250 increase in the plan design. 
 
 Metlife will now cover implants at 50% within the plan coverage 

limits. 
 

Recommend Deductible Increases:  
 
In Network:   $35 Single/$70 Family currently $25/$50 
 

     Out of Network:  $65 Single/$130 Family  
       currently $50/$150  

(Adjusting family deductible to be 2x single deductible) 
 

Recommend Coinsurance Changes 
 
In-Network: 
Basic coverage (filings, extractions, etc.) change to  
80%, currently at 85%. 
 
Out of Network: 
Preventative coverage (cleaning, x-rays, etc.) change to 90%, 
currently at 85% 
 
Basic Coverage coverage change to 70%, currently at 80% 
 

Dental Premiums:  Request an increase in cost sharing.  The main reason for  
    the request is to make the percent of sharing more uniform. 
   
      Request      Current
    Single    25%         26.70 % 

Single + 1   35%           34.56% 
Family               50%           47.83% 
 
(Attachment shows monthly dollar impact for employee) 

 



  2009 2008 2009 2009 2008   

Medical Insurance Monthly Monthly Percent Monthly Monthly 
EE 

Monthly 
  Budget Budget EE EE $ EE $ $ Change 
Non-Medicare 
Eligible             
BCBS PPO        
Single $573.97 $546.64 8.50% $48.79 $43.73  $5.06 
Single + 1 $1,073.35 $1,022.23 10.50% $112.70 $102.22  $10.48 
Family $1,521.06 $1,448.62 12.50% $190.13 $173.83  $16.30 
         
HMO IL        
Single $417.57 $365.33 6.50% $27.14 $21.92  $5.22 
Single + 1 $730.74 $639.32 8.50% $62.11 $51.15  $10.96 
Family $1,106.56 $968.12 10.50% $116.19 $96.82  $19.37 
         
HMO Blue 
Advantage        
Single $359.95 $314.92 5.00% $18.00 $14.17  $3.83 
Single + 1 $629.91 $551.10 7.00% $44.09 $35.82  $8.27 
Family $953.86 $834.52 9.00% $85.85 $70.93  $14.92 
         
Retiree Low PPO (Retirees Only)       
Single $519.91 $495.15 100.00% $519.91 $495.15  $24.76 
Single + 1 $972.25 $925.95 100.00% $972.25 $925.95  $46.30 

Family $1,377.79 $1,312.18 100.00% $1,377.79 $1,312.18  $65.61 

         
        2009 2008   

Medical Insurance-Retiree Over 65     Monthly Monthly 
EE 

Monthly 
        EE $ EE $ $ Change 
Medicare Eligible             
High PPO N/A       
Single    $380.40 $362.29 $18.11 
Single + 1 (both MC)    $820.47 $781.40 $39.07 
Single + 1 (1 MC)    $931.00 $886.67 $44.33 
Family (both MC)    $1,169.53 $1,113.84 $55.69 
Family (1 MC)    $1,327.95 $1,264.71 $63.24 
         
Low PPO        
Single    $289.84 $276.04 $13.80 
Single + 1 (both MC)    $625.13 $595.36 $29.77 
Single + 1 (1 MC)    $809.75 $771.19 $38.56 
Family (both MC)    $1,030.68 $981.60 $49.08 
Family (1 MC)    $1,147.71 $1,093.06 $54.65 
         
HMO IL        
Single    $241.89 $211.63 $30.26 
Single + 1 (both MC)    $553.77 $484.49 $69.28 
Single + 1 (1 MC)    $626.06 $547.73 $78.33 



Family (both MC)    $724.40 $633.77 $90.63 
Family (1 MC)    $841.61 $736.32 $105.29 
         
Blue Advantage        
Single    $213.98 $187.21 $26.77 
Single + 1 (both MC)    $489.88 $428.59 $61.29 
Single + 1 (1 MC)    $553.81 $484.52 $69.29 
Family (both MC)    $640.81 $560.64 $80.17 
Family (1 MC)       $744.49 $651.35 $93.14 

 
 

Dental Insurance- Monthly Monthly Percent Monthly Monthly 
EE 

Monthly 
Employee Budget Budget EE EE $ EE $ $ Change 
              
Single 32.03 31.84 25% 8.01 8.50 -0.49 
Single + 1 71.27 70.84 35% 24.94 24.48 0.46 
Family 88.79 88.27 50% 44.40 42.22 2.18 
        
  2009 2008 2009 2009 2008   

Dental Insurance- Monthly Monthly Percent Monthly Monthly 
ER 

Monthly 
Employer  Budget Budget ER ER $ ER $ $ Change 
              
Single 32.03 31.84 75% 24.02 23.34 0.68 
Single + 1 71.27 70.84 65% 46.33 46.36 -0.03 
Family 88.79 88.27 50% 44.40 46.05 -1.65 
       
  2009 2008      
Dental Insurance- Monthly Monthly  Monthly    

Plan Cost Budget Budget 
$ 

Change    
           
Single 32.03 31.84 0.19    
Single + 1 71.27 70.84 0.43    
Family 88.79 88.27 0.52    
       
VOLUNTARY BENEFITS - Premium Changes    
       
  2009 2008      
Spectera Vision Monthly Monthly  Monthly    

Plan Cost Budget Budget 
$ 

Change    
           
Employee Only 6.91 6.40 0.51    
Employee + one 
dependent 12.53 11.60 0.93

   
Family 21.17 19.60 1.57    

 


